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MAHANAGAR TELEPHONE NIGAM LIMITED , MTNL/CO/PeraJt/Prqmwiéhe/w/lEﬁ
(A GOVERINMENT OF INOIA ENTERPRISE ) |MurcH, 2020
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QFFICE ORDER

Sub: Clarifications on the issues arising out of retrospective scale upgradations undar w ) )'; !
|

Bound/Post Based Promotion Pollcy far Graup ‘B’ level Exacutives/Officers of MTNL® il

il il
Consequent upon implementation of the above mentioned pollcy, Units have brought om‘j}‘
certain types of practical problems n respect of fixation of pay in some categories 6‘“ I"
executives wherein drop in emoluments is noticed upon implementation of the policy. !
Accardingly, the matter has been examined in detall in consultation with Finance Wing and tﬁd
tollowing clarifications are issued for implementation: ' !

. Situation that arose - Solution I
Whether the action, vide O.M No. L
| STAI/1-22/CAQ/revision/2008/30 By declaring so, the past Officlating PrOMAD
1. , dr.12.08.2008  of  Delhi unit | ordered specifically against o functional post, |d
.Administration in treating, | of which were already discharged by the cﬁ\

retiospectively, the past  jocal gets undone, also with a drop in emoiumlmq
l officlating perind as "LOOKING AFTER !

i ARRANGEMENT" on account of the
scale up gradation overlapping with
the same period, resulting in drop In
emoluments, isinorder?
- In certain cases of €-2 Officers who ‘
’ have locally ofticiated in £-3 for long | Since the executives, by way of their pasta
tme and eamed one or two| in higher grades have earned lncumo:ﬁ.'

Therefore, the same is not in order.
o,

incremients, when upgraded to £-3 cannot be a drop In thelr pay whaen t
i under the policy and pay fixed w.r.t. upgraded to the same !
| their substantive €-2 scale, it results in Therefore, the pay drawn at the time of isg)
[4rop in emoluments.  How to | gradation orders shall be protected. ;
2peroach the situation?
In certain cases of E-2 Officers, who
;are already promoted to E-3 on
regular basis on g date  after
01.10.2004, when upgraded to E-3
retrospectively from 01.10.2004, the
, Pay that arrived at w.c.t, substantive
; E-2 rasults fesser than what has been
fixed on account of regular pramotion
happened later? How to approach the
) Sitwaugn? et |
! Some Executives in  E-3 scale “have

~-Same action as above-.

Pk

I
"

Officiated on iocal arrangement in | In nprmal course, the pay of such Officer In E 1"‘!
" higher post in the same scale. scale shall ba fixed on 01.10.2004 w.rt, the p:w !

Thereafter  they  are  regularly | 3 scale held on regular basis and sheil be cg
[‘ promoted 1o that higher post on | forward.

30.11.2006. On a later date in 2008 f
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