


these issues and i t:"th DOT and MTNL preferreq to remain silent over
S DOT/MTNL, the fuy ued to ignore. For the purpose of calling attention of
3 : ollowing demonstrative actions were held with massive
supports and participation of the employees and retirees
# LUNCH HOUR DEMONSTRATION on 08/01/2016
3 . # DAY LONG DHARNA & FAST on 20/01/2016
. ut it

is @ matter of great re

: gret that DOT/MTNL continued to ignore the
grievances of the employees a

nd the retirees.

After the present Secretary T.C. & Secretary (T) took over the charge, we wrote
a fresh letter No. UFOM/2014-2016 dated 03/03/2016 with an appeal to
resolve these issues. But no response has been received yet even thereafter.

REGRESSIVE V.R.S. PROPOSAL:

On one side DOT/MTNL has not taken any move so far to resolve the old iss
¥ under the vague excuses of financial constraints, on the other hand
regressive VRS proposal is reportedly on the anvil. It is learnt - ur
scheme, nearly 5000 (if not more) employees will be shown
shortly. For this, paltry package, which is.sigﬁiﬁbatﬂi?.:lﬁfef
package offered in earlier occasion, will be offere
have decided to implement this unilaterally w
with the employees. This has further d
their fear of insecurity. We would like
the following pressing questions
‘even before thinking of another



be compelled to resist such
(3) MTNL has not yet impleme
fixation of pay and
effectively amounting
this will be implemen

move by any means.

nted the order of the competent authority for
pension w.e.f. 1.1.2007 merging of 50% DA
to 78.2 %. It was assured at one point of time that
ted on DOT's taking over of the pension liabilities
of absorbees. But the said assurance still remains to be honored. If
MTNU DOT has sufficient fund for implementing new VRS, let there be
Implementation of pay/pension fixation at 78.2% w.e.f. 1.1.2007 first.

(4) Before thinking of another VRS, the Pro-rata pension optees should be
given an opportunity for a fresh pension option. Otherwise, for this
section of employees any VRS offer will be meaningless and purpose
less. R
(5) Employees know it well that those among the ad
denigrate the MTNL for its poor service are, in act
actions and inactions responsible for systel
infrastructures of MTNL. At first, they wiped out
MTNL and made it financially sick and
making. They don’t invest anything for a
then blame MTNL employees fo
the towers from all over
to improve connect
employees an
Delhi where mo
human resour

a whole.
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without further P Pt and implement these as stated above

n ha" b

PMO” on 27/05 4 € compelled to organize “

to Hon’bl l / 20_15 and submit our MEMORANDﬁg : RAUTY =
e Prime Minister, M on these issues

( MANGE RAMI SHARMA ) ( K ei )
Presid el

ent/UF Convenor / UF
M: 9868133959 M: 9868534060
Copy to :-

1. Shri Ravi Shankar Prasad
Hon’ble Minister (IT & C)

2. Shri Narendra K. Yadav,
Member (Services ) / DOT

3. Ms Annie Moraes,
Member (Finance) / DOT

. Director (Finance)/ MTNL



