{22809 xeciZBA
Diated: 14/05/2010

QEFICE ORDER .

Sub.  Revision of Pay in respect of Board level and below Board level Executives
of MTNL wet 01.01.2007.

Hal Diectives issued by the Administrative Minisiry
dated 13.05.2008 and subsequent amendment of
svan no. rsceived on 10082010 in terme of 92;’% sty of Heavy industriss & Public
Enterprises (Depll of Public BEotergrises) O 20705085 %fil} dated 26 11.2008,
the approval of the Competent Authority is con ;fﬁ for adoplion of revised Pay Scales in
z%;m ement of existing 1DA Pay Scales for Board level and i‘}& ow Board level 2:.3{{‘3{3& Hves
of MITNL, sffective from 01.01.2007.

I pursuance of the Pres
yide lefier no. F Noo 11-12008-

Z&}

Desmass Allowance, ele. in respect of Q%s’d fmvel and
FMTNL shall stand revised wet, 01.01.2007 as undér

Agsordingly, Pay
selow Board level ?“i}{ﬁi’;{ﬁi‘«fﬁw

24 PFay Bcales:

Prediavised (Ra ) Ravised (Rs) :
1997 Pay Scales 1DA) 2007 Pay Bcales (1IDA) .
B8600-260-14600 16400-40800
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2.2.2 i any extrsordinary increment (s) and/or increase in the pay in respect of

_ Executives have been granted with retrospeciive effect which affects the revision

: of pay as on 01.01 2007, such {zummm ;mcéfm §zsm§a~«a in pay will be ignored for
the pursose of Fitment/Pay Revis

Pl
B
s

Where Exsculives drawing | ay at two o more sonsse iXi ive stages in an existing
Scale get bunched al one stage In the revised Sca § of Pay, then, for every two
stages so bunched, benelll of one Inoremend shall be given,

3

Z.2.4  Emplovess will have an oplion to havs their pay revised on 01.01.2007 or from the
date of reguiar promotiondDA Pay Scale upgradation after 01.01.2007 or from the
date of next iIngrement. The option shall be exercised within 30 days of issue of this
Order and option once exercised shall be final.

L. increment

Alter revision of Pay wed 01.01 2007, the usual annual increments shall be @ 3%
of the revised s%;%% ic Pay and i?za same shall be roun {ﬁmj off to the next multiple of

seas Ten, For this purpose, any amount up to 88 paise shall be ignored and
yee one to Be. 8,88 shall be rounded off as 10

234  in respect of zm E‘}i {;ai‘w ‘*fﬁ”‘m @ @ a&% %mm i falls on 01.01.2007 the

The rate of Blagnation Increment shall be 3% of the Revissd Basic Pay Each
Eyscutive emploves would be allowed 1o draw maximum thrse Stagnation
Increments, one after every two vears, after reaching the masdmum of the Reviged
Fay Scale provided the Execulive obtains a performance rating of “Good” or
above. .

On promotion, ong notional increment egual o 8% of the exdsting Basic Pay
rounded off o the nexd multiple of Rupees Ten would be granied and g}%’ fixad in
e promoted Scale and the existing Date of Next increment (DN will remain

unchangss

i

28 indust %iﬁé} ness Alowance (DAY

100% DA neulralization will be adopted w.etl 01012007 for all the Non-
Execulives, who are on DA pallern of Scales of Pay. This, 1DA as on 01.01.2007
wéﬁ become zero with link point of Al india Consumer Price lndex (AICPD
001=100. The pedodicily of adiustment will be onoe in three months as per DPE
guidelines, as end "*?%‘“i% by ngﬁﬁsai’@ Office *’mm {o me. The new quariedy DA
payable we f 01.01.2007, viston of Pay, will be as per new 1DA Scheme a8
given %%mw '

Effective Date L ADA Bate (%) Effactive Date DA Rate (%)
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01.01.2008 _ 58 01.10.2009 25.3
(01.04.2008 ; 63 01.01.2010 30.9
01.07.2008 a9 01.04. 2010 34.8

3. Perks and &%3@9@;@%3:

3.4 All Parks and Allowances including reimbursement of OPD expenses shall remain

unchanged as it was on 01/04/2008 (on the Uld Basic Pay with comresponding
HOAY, Further, the OPD Medical Expenses shall be reimbursed only on production

of bills and prescriptions which will be effective from the quarter commencing from
01.04.2010.

3z Pearks and allowances shall be reviewed after 31.03.2012.

- Indoor Medical Facility shall continue to remain unchanged. However, efforts shall
be made to administer the same through Insurance at the earliest.

3.4 Other Perks/ Allowances/ Advancesffaciliies which are not mentioned in this Order

will remain unchanged, as it was before revision of Pay, subject to eligibility/
admissibility.

3.5 House Rent Allowance {HRA)

House Rent Allowance to the Executives of MTNL posted at Delhi and Mumbal will
be at the rale of 30% of revised Basic Pay and shall be payable on revised Pay
w.e.f 15/05/2008. However, HRA on existing Pay Scale shall ‘continue till 30" June
2010 or il the pension issue is decided by the Govi. of India whichever s earlier,

3.8 City Compansatory Allowance (CCAY
The payment of CCA stands dispensed with effect from 01.01.2007.
o.7 Loans amﬁ Advances:

371 House Building Advance:

% The maxifum amount of House Bullding Advance (HBA) is enhanced from
sxisting Hs.8 lakhs fo Rs.20 lakhs. Cost celling of Houselproperty excluding the
cost of land also stands anhanced to Rupees Fifty Lakhs from the existing level of
Rupees Eighteen lakhs. The rate of interest on the HBA shall stand revised as
mentioned below which is subject to review after 31.03.2012.

At (Re.) : Rate
Up {o 8 lakhs 8%
More than 8 lakhs and up 1 8 lakhs o 7%
Maore than 8 lakhs to 12 lakhs 7.5%
More than 12 lekhs to 20 lakhs 2.5%

Further, ao Inswance Policy to ensure the recovery of HBA from the individual
emplovee shall be taker with 50% Insurance Premium payable each by MTNL and

the employes. Separate amsndment 1o the HBA Rules of MTNL will be issued in
this regard. ‘ : ;
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/ ~ 2 4. GPFEPF Contribution:
Recoveres lowards GPFEPF contribution shall be mads as f:i@ia led below.
() Recovery of difference in GPF contribulion, wherever applicable, from

o
arrears in case #was recovered less than minimum of 8% of the revised
Rasic Paywed 01.01.2007

iy Recovery of arrear of EPF conlribution wef. 01.01.2007 {being diference
hetwaen 12% of revised Basic Pay & (DA and Pre-revised Basic Fay,

Deamess Pay and 1DA) fowa sx;i& amplovees share from arrear wherever
Mgsgzz*fw,; A,

{0 ?éﬁ}fgﬁ%ﬂ% of addiional contribulion of Emp wam share o the tune of
difference between 12% of revised Basic Pay and 1DA and pre-revised
Basic Fay, Q}m" ess Pay and 1DA shall be credited to the EPF Account
wherever applicable

#3
5%

o

This order shall 'be appliceble v Execulives of MIKL v—ames bed/Directy
Recruiied) who were on the rolls of the Company on 01012007, Employess
separated thereafier will be eligible for Pay Revision benefits up fo their date of
separation. Recoveries and deductions shall be effected on the revised pay for the
! g}fxs‘%a up to the date of separation from MTNL. In case where Exscutives have
' eparated rom the m;m;w ry on or after 01.01.2007 afler paying Nolice Pay, the
z:gzs&m;m of Motice Fay sh Zi be recalculated on the revised pay and recoversd
from the arrsars by way of adjusiimsanl

5.2 The Execulives promoted from v«;w«é;xmni ve cals

tegory o BExecutive calagory on
ar after 01 01,2007 shall not be covered under thess Or

jory

Ordars.

8.8 %Z:};%géi%mséasiﬂ%ag the Company on fresh &zw%‘wimem ah of after 01.01.2007 shall
be desmed to have been appointed in the revised Pay Scales. Thelr pay shall be
flwad In the revised Pay Scale in terms f“}; the conditions contained in Offer of
Appointment as also government guidelines on the subjedt, it any.

8 General

.1 Fay in the revised % ay & shall be drawn in the salary for the month of May,
2010, .

6.2  Arrears: Aresrs of Wege Revision ﬂ? %: an HERA) for the period January, 2007
o 5%?;1#%”5 2040, i any, shall be f:;:mé;:*;asw L and released in two equel installments.

The frst nstallment shall be paid on or belore 20052010 and the second
z;’ww%%f?z@fe% %{ﬁ‘%fé with the salary of the Month of July 20010 Arrear, I any, on

account of revision of HEBA on the naw Scale w.ed 15/05/2006 41 30.06 2010 shall
be compu w{% mf’é paid in %%r% éﬁwfﬁ instaiiments along with the salary for the
months of May, June and July, 2010 - '

8.2.1 Payments made on 50% of the 1DA merged with the Basic Pay as Deamess Pay
wal {3”&%%?2{?@‘? i tenms of (i}ﬁ ce Order no. MTNLUARW/ 22(90)/2008/18¢€ dated
12.08.2008-and 21.10.2008 will be adjusted sa@aimi the arrears arising out of the

Pay revision.
Hindi Version Follows Poage dof s
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8.4

Ldond

8
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6. General Manager (Admn), MTNL DelhiMumbai

7. General Maoager (Finy, MTRL DelbitMumbal,

8. f"‘@mp:ﬁ% aﬁf“?ﬁg‘?;}?’y MTHL for laking this as an ATR on the subjact,

4. DGM (Ao & Cash), MTHNL CO.

10, Manager (Pers), MTNL Com. Office for ncorporating  the necessary

Fay Anomalies, if any. arising out of this pay revision will be addressed saparately.

in case of an ; doublt with regard o implementation of this Office Order, the same
shall be refered ’a Corporate Office with comments of GM (Fin) of the respective
Unit duly cﬁg;gz roved by the congsmed £D s:f the Lnit for fugher examination

Excess pavments, € any, adsing out of i
Soales %u in calculation of arears detectedinoticed subsequently shall be
recovered forthwith either i’}y way sdiustment aganst any fullre payment dus to
i ployee. An underteking to this sffect shall be obtained from the employess.

orract fxation of pay | el

oo
—
L]
{é::
:‘:5

This s In supersession of Office Order of even no. dated 14.05 2008 on the
subject :

This issues with the approval of the Competent Authority.

i Mmzﬁ%hg;
DG {?ﬁ’%m{mm%}

Chailrman and Managing Direg s:s* MTNL.
Director (FinyDirector (MR, MTH
Exevutive Director, MTNL Delly mmwa
ED Technicall, MINL CO.

i8

GV, MTNL.

amendment in the HBA Fules,
11 Direttor (RKS, Do7 for information w.r.t lstter no. %M“ Mo 111200080 %fmzz«:«“ﬁ
2\3 {5, w’%

12, Direcior z’f""w&é i ;«}@"‘? for azé?ﬁ{zf,aisw
13, Diractor {Audi), P&T Audit, 12" Floor, “Jeevan Bhad?”. New Delhi
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