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OFFICE ORDER

Sub:  Hevislon of Wages of Non-Executives of %%%”g ML weed 04.04.2007.

ned with the Recognized Majority Nr'ﬁ% of
ation, approval of the szm%& tent Authorily is hereby
éﬁxfstf:% for revision zﬁ Ha %a%w te. in respect of Non-Executive employess of MTNL,
sctive from 01.01.2007 for a pericd of ten years l.e., up to 31.12.20186,

2 Accordingly, Pay Scales, Deames:

/ iia@»ﬂ&{g«;‘a slc. in respect of the Non-Executive
mployess of MTNL a?za stand rey

A &
£ 01.01.2007 as under.
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< Pay %mi%:

Exisling 1DA Pay Scales (Rs.) Hevised Pay Scale (1DA
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) a rounded off o the next multinle of Rupess Ter
i in the revised Pay Scale,

tracrdinary
cutives %”észz%;« B ¢

- increase In the pay in respect of %{:ﬁ*‘"l
spective effet, f%m h aftects the revision.of
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22.3

2.2.4

2.3 increment:
After revision of Pay w.ef 01.01.2007, the usual annual increments shall be @ 3%
of the revised Basic Pay and the same shall be rounded off to the next multiple of
Rupees Ten. For this purpose, any amount up 1o 89 paise shall be ignored and
Rupse one {0 Re.8.99 shall be rounded off as 10,
231 In respect of those Non-Executives whose annual increment falls on 01.01.2007 the
same shall be allowed in the new Scale after the ravision.
2.4 - Stagnation Incrément:
The rate of Stagnation Increment shall be 3% of the Revised Basic Pay. Each Non-
Execulive employes would be allowed fo draw maximum three Stagnation
increments, ong after every two years, after reaching the maxdimum of the Revised
Pay Scale.
2.8  Pay Fixation on Promotion:
On promotion, one.notional increment equal to 3% of the existing basic pay rounded
off to the next multiple of Fupees Ten would be granted and pay fixed in the
promoted Scale and the exdsting Date of Next Increment (DND will remain
unchanged. ; ;
2.8 industrial Dearness Allowance (1DAY
100% 1DA neutralization will be adopted w.e.f. 01.01,2007 for all the Non-Executives.
- who are on 1DA pattern of Scales of Pay. Thus, 1DA as on 01.01.2007 will become
zero with link point of All India Consumer Price Index (AICPI) 2001=100. The
- periodicity of adjustment will be once in three months as per DPE guidelines, as
endorsed by Corporate Office time to time. The new quarterly IDA payable welf.
01.01.2007, on revision of Pay, will be as per new 1DA Scheme as given below.
Effective Date DA Rate (%) Effective Date = IDA Rate (%)
01.01.2007 § 01.10.2008 12.8
g1.042007 ¢ 08 01.01.2008 SREERIg
01.07.2007 1.3 - 01.04.2008 169
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pay as on 01.01.2007, such increment and/or increase in pay will be ignored for the
purpose of Fitment/Pay Revision. :

Where Non-Execitives zﬁrawmg pay at two or more ¢onsecutive stages in an existing
Scale get bunched at one stage in the revised Scale of Pay, then, for every two
stages so bunched, benefit of one increment shall be given,

Employess will have an option to have their pay revised on 01.01.2007 or from the
date of regular promotion after 01.01.2007 or from the date of next increment. The
option shall be exercised within 30 days from the issue of this Order and the option
once sxercised shall be final.
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01.10.2007 N 01.07.2009 18.5
01.01.2008 58 01.10.2009 25.3
01.04.2008 63 01.07.2010 30.9
01.07.2008 9.2 01.04.2010 34.8

Parks and Mlowances:

%

All Perks and Allowances including relrubursement of OPD expenses shall remain
unchanged as it was on 01/04/2008 (on the Old Basic Pay with corresponding 1DA).
Further, the OPD Medical Expenses shall be rel m%&w‘ ed only on production of bills
and prescriptions which will be sffective from the quarter commencing from
01.04.2010.

Parks and gllowances shall be reviewsd afler 31 08 2012,

Indoor Medit w&n Faciity s %*s«:a% continue to remain unchanged. However, sfforis shall be
made to administer the same through Insurance at the earliest.

Other Perks/ Allowances/ Advs “%fm!‘fef ciiities which are not mentioned in this Order
will remain unchanged subed io Mgm‘%? admissibility. Mowsver, Quola lems,
Uniform and Washing Allowance are dispensed with immediate sffect As a final
secasion, Quote Bems up o June, 2008 and Washing Allowance up to Uscember
2008 shall be paid, if not paid already.

House Hent Mlowance (HEAY

House Rent Allowance {o the Non-Executives of MTNL posted at Delhi and Mumbai
will be at the rate of 30% of revised Basic Pay and shall be payable on revised Pay
w.ef 15/05/2000, However, HRA on existing Pay Scale shall continue till 30" June
2010 or till the pension issue is decided by the Govt. of India whichever is earlier.

City Compensatory Allowance (CCAL
The payment of CCA stands dispensed with effect from 01.01.2007.

Loans ang Advances:

%ﬁ%’ﬁw% Advance:
estival advance shall be granted o the employees with reference o revised Pay
cales with usual conditions which shall rems m unchanged. This provision shall have
f“:z spective effect after issus of these Orders and past cases need not be reopened,

House Bullding Advance:

The ;z‘sm'm“m g Wsum of House é%zs‘%s:%mgg Advance (HBA) Is enhanced from existing
Hs.B lakhs 20 lakhs. Cost celling of Houss/property excluding the cost of land
algo %i&f’%{ﬁu %ﬁ%&ﬂﬁ%d to Rupees Fifty Lakhs from the existing level of Rupees
Eighteen lakhs. The rate of inlerest on the %?ﬁﬁ shall stand revised as mentionsd
below which is subject to review after 31.03.2012 -

g
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Amt {Rs) Rate
Up to 6 lakhs ; 8%
More than 6 lakhs and up o B lakbs 7%
More than 8 lakhs to 12 lakhs 7.5%
More than 12:akhs to 20 lakhs 8.5%

Further, an Insurance Policy to enswe the recovery of HBA from the individual
employee shall be taken with 50% Insurance Premium payable each by MTNL and

the emplovees. Separate amandment to the HBA Rules of MTNL will be issued in this
regard.

GPFEPF Gmtﬁbuiim:

Recoveries towards GPREPF contribution gﬁaii be made as detailed below

{© Qecevery zczf difference in GPF contribution, wherever applicable, from arrears

in case it was recovered less than minimum of 6% of t?‘;@ revised Basic Pay
w.ef 01.01.2007..

(i) Recovery of arrear of EPF contribution w.ef 01.01.2007 (being difference
between 12% of revised Basic Pay & 1DA and Pre-revised Basic Pay,

Dearnsss iff*ay and é’)é&} towards employees' share from arrear wherever
applicable

(i) Payment of additional contribution of Employers’ share to the tune of
difference belween 12% of revised Basic Pay and IDA and pre-revised Basic

Pay, Deamess Pay and IDA shall be credited to the EPF Account wherever
applicable. ;

Applicability:

This order shall be applicable to all Non-Executive employees of MTNL who were on
the rolls of the Company on 01.01.2007. Employees separated thersafter will also be

eligible for Pay Revision benefits up to their date of separation. Recoveriés and
deductions shalf be effected on the revised pay for the' period up to the dale of
separalion from MTNL. In case where Non-Executives have separated from the
(;wzgsany on or after 01.01.2007 after paying Notice Pay, the quantum of Notice Pay
shall also be recalculated based on tfxe revised Pay and recoversed from the arrears
by way of adjustment.

Non-Executives joining the Company on fresh appointment on or after 01.01.2007
shall be deemed to have been appointed in the revised Pay Scales. Their pay shall
be fixed in the revised Pay Scale In terms of the conditions contained in Offer of
Appointment as also government guidelines on the subject, if any.

General:

FPay in the revised Pay Scales shall be drawn in the salary for the month of May,
2010,
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Arrears: Arrears of Wage Revision (other than HRA) for the period January, 2007 o
April, 2010, if any, shall be computed and released in two equal installments. The first.
instaliment shall be pald on or belore 2008 2010 and the second instaliment along
with the salary of the Month of July 2{}‘?{1 Arrear, if any, c:m account of revision of
HREA on the new Scale w.ef 15/08/2008 Hll 30.06 2010 shall be computed and paid

in three equal installments along with zg@ m%wg for the months of May, June and
July, 2010,

8.2.1 Payments made on 50% of the 1DA merged xwt?i the Basic Pay as Deamess Pay
w.ef 01.01.2007 in tenms of Office Order no. MITNLUIRW/ 22(80)/2008/186 daled

12.08.2008 and 21.10.2008 will be adjusted gf&im’i the arrears arising oul of the Pay
revision,

5.3 Pay Anomalies, if any, arising out of this pay revision will be addressed separately

8.4 in case of any doubl with regard o implementation of this Office Crder, the same
shall be referred to Corporate Office with comments of GM (Fin) of the respective
Unit duly approved by the concermned ED of the Unit for further examination.

55 Excess payments, § any, arising out of incorrect fixation of pay in the revised Scalss
and in calculation of arrears deleciadindliced subseguently shall be recovered
forthwith either by way adiustment against any fulure payment due o the employes.
An undertaking to this effect shall be obtained from the emplovess.

This issues with the approval of the Compelent Authorily.
{5 Parthasarathy)
DEM (Personnel)
Copy to .
1. Chairman and Managing Director, MITNL
2. Director (FinyDirector (HR), MTNL.
3. Exscubive Direcior, MTNL Delbi/Mumbal
4, ED {(Techaicah, MTNL CO
§  OVO, MTNL
& General Manager (Admp), MTNL &@%zéﬁasmmé,
7. General Manager (Fin), MTNL DelbiiMumbal,
8. JiL GM (HR), MTNL Comporate Office
9 Company Secretary, MTNL fortaking this as an ATR on the sublect
10. DGM (Alc & Cash), MTNL GO ;
i &:§%ﬁ§%§§««f (Pers), MTNL Corp. Office for incorporating the necessary amendroent
inthe HBA Rules.
12, Director (R Direcior (PS8 i} D07 for information.
13.  Director (Audit), PA&T Audit 12" Floor, “Jesvan Bhart?, New Delbi.
14, General Ssorstary, MTNL h‘“ iz‘*afm Deaihi
18, General Secretary, MTN Kamgar Sangh, Mumbal
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