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(A GOVERNMENT OF INDIA ENTERPRISE) oated: 14" May, 2009
CORPORATE QFFICE
QFFICE ORDER
sub; Revislon of Scales of Pay of Board level and belov/ | oard level Exacutives of MTNL w.e.f.
01.01.2007.

In pursuance of the Sresidential Directives Issued by he Administrative Ministry vide letter
no. 11-1/2009-5U-1l dated 13.05.2009 in terms of Ministry of eavy Industries & Public ‘nterprises,
Deptt. of Public Enterprises O M No. 2(70)08-DPC (WC) dited 26.11.2008, the approval of the
Competent Authority Is conveyed for adoption of revised Fay Scales in replacement of uxisting IDA
pay Scales for Board level ond below Board level Cxecutives of MTNL, offective from 01.01.2007,

Accordingly, Pay Scales, Dearness Allowance, eic in o spect of Board level and below Board
tevei executives of MTNL shall stand revisad w.e.f. 01.01.2027 as under.

—

Pre-Revised (Ha.) Revised {Ra.

3 Crade 557 Pay Scales (IDA)__ | 007 Pay Scales (IDA)
il 800-230-14600 = 1640040300
E2 T0750-300-16750 | _ __20600-46300
E-3 13000-330-13250 —_ 24900-50500
E4 14500-350-18700 | 29100-54300
P.5 16000-400-20800 | _ __32900-58000
%[ 17300400-22300 | _ __36600-62000
E.7 [§500-430-23900 73200-66000
i3 20300-500-26500 | __ 51300-73000
5 33750-600.28550 | G2000-80000

Dir-ion (A) | 25750-630-30930 | 75000-100000
VD (A) 77750-750-31500 | __ 80000-125000

Fitment Methed:

).  Auniform Fitment Benefit @ 5% on Dasic Pay + DA @ 68.8% as on 01,01, 2007 would
be provided to all execytives. The eggrega.e emount would be roundeil off to the
next Ten Rupees and Baslc Pay would be fixed In the Revised Pay Scale.

(). If any extra ordinary Increment (s) and /cr Increase In the pay in respoct of
exnculives heve been granted with retrosprd ively effect, which affects 1he revision
of pay 2s on 01.01.2007, such nerement and for increase in pay will be lgnored for
tha purpose of Fitment/Pay Revislon.

(i)}, Where executives drawing pBy at WO Of INCTe COnsPCutive Stages In an existing
Scai= get bunched at ane stage In tha revised ! cale of Pay, then, for avery two siages
eo bunched, banefit of one increment shail be give.

Incigment
The snnual Increment shell be @ 3% of the revised Baslc Pay and the same shall be raunded off ta
th= next multiple of Rupees Ten.
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Stagnation Increment

The rata of Stagnation Increment shall be 3% of the Revised B i1sic Pay and executives wiuld be
alfowed to draw maximum three Stagnation Increments, one ft o avery two ysars, upon reaching
the masitnum of the Reviand Fay Scale provided the executive get 3 performancs rating of "Good or
Above",

Pay Fixation on Promotion

One notional Incremant equal to the ircrament belng drawn b the executives in the pay scale,
before such promotion would be granted and pay fixed In the primoted Pay Scale and rounded off
to the next multiple of Rupees Ten.

DPesimess Allowanca {DA)

100% DA neutralization will be adopted w.e.f. 01.01.2007 for a the executives, who are on IDA
pattern cf Scales of Pay. Thus, DA 25 on 01.01.2007 will becorr 2 2ero with link point of £1! Indla
Consumer Price Index (AICPI) 2001=100, which Is 126.33 as o 01.01.2007. The perindicity of
adjustment will be once in three month, as per existing practice. 712 new quartarly DA payable from
31.01.2007 will b= as per naw DA Scheme as given below. -

Effective Date | D ARats (%) | [EffectiveDitc | DA Rate (%)
01,01,2007 0 01,04.20C8 6.3
01.04.2007 J 0.8 01.07.20C8 9.2
01.07.2007 1.3 01.10.20(:8_ ) 12.9
01.10.2007 42 | | 01012005 16.6
01.01.2008 5.8 01.04.2069 16.9
{ouse Rent Allowsncs (HRA]

1RA shall be frozen ot the level admissible in the 1997 1DA Py Scale 25 on 31.12.2006 ard shall
emaln unchanged till further order.

Zity Compensatory All&wance {Cca)
‘he payrrent of CCA stands dispensed with effect from 13.05.2009

3FFJEPF Contribution: .
fecovaries rowards GPF/EPTF contribution shall be mada as detaiec below,
()} Recovery of difference in GPF contribution, wie ever applicsble, from arrears In
casa [t was recovared fess than minimum of 33 of the revised basic pay w.e.f.
01.01.2007.
() Recovery of artear of EPF contribution w.a.f, 01 0. 2007 (being difforence between
12% of revised basic pay & (DA and Pro revised bi sic and IDA) towards employees’
share from arrear wherevar applicable,
i} Payment of additional contribution of Employe‘s' share to the tune of diffisrence
between 12% of revised Baslc Pay and 1DA and pie- evised Basic Pay and IDA s1all be
craditad to the EPF Account wherever applicable

+ pplicablilty:

1. This order shall b2 applicable to MTNL emiployees who wer 2 on the rolis of the Compiiny on
01.01.2007. Employaas separated thareafter will be eligib & for Pay Ravision benellt: upte
thelr date of separatlon, Recoverles and deductions shall t s effected on the revised Loy for
the parled upto the date of soparation from MTNL In cate vhere executives have separatod
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from the Company on of after 01.01,2007 after payin | Notice Pay, tha quantum of Notice
pay shail be ecalculated on the revised pay and (e overed from the arrears lay way of

adjustment.

2. Perks and Allowances which are not covered in thie € rder shall reinain operational as per

exlsting practice it further Order,

3. The pay of non-executive employees, pmmotsd from non-executive category to executive
catggary o of after 01,01.2007 shall be fixed 3 wislonaily at the mintmum of the
corresponding revised scale in the axecutive grade. On mglementation of revised Pay Scales

of non-executive category, thelr pay shall accordingly | @ re-fixed in the ravised piy scale of

exacutives as per normal pay fixation rules.

4. Executives jolmng the Company on fresh appointnt nt cn Of sfter 01.01.2007 shall be
deomed to hiave baen apoointed in the revised Pay §cales. Their pay shall be fixed in the
revised Pay Scale in terms of the conditions contali ad in offer of appointment as also

government suidelines on the subject, il any.

v

pay in the revised Pay Scales shall be drawn in the 5331 ¢ for the month of May,

2039.

& Amrears {rom  i3nuary, 2007 to April, 2008, # emy, shall be computed  and relnased
immediataly. However, recoveries, If any, shall be oife ted only after saparate orclers 1o this

effact are lssued from Corporate Office.

7. Excass payment, if any, made as result of Incorrect fi ation of pay in the revised scales and

In calculation cf afrears er detected In the light of s sepanclas noticed subsequently shall

ha recovered forthwith elther by adjustment sgains: f iture payments due t0

concerned oF otherwise.

8 Anomaly, If any, arising out of this crder will be adares ed separstely.

the executives

9. in cuse of any doubt with regard implemantation of any duuse (s) of this Office Order, the
samne shall ba referred to Corporate Offica with camrm nts of GM (Fin) of the res ective Unit

duly approved by the concearnad LD of the Unit tor tur har examination and nu-:dl,:;_/e:_‘g
This Issues with the approval of the Compstent Authority. W _,.——/

7111 K Saxena)

Distributiont

i, Chairman and Nanaging Director, MTNL.

2. Director (Tech)/Director (Fin)/Directer {HR), MTHIL,
Fxecutive Director, MTNL Deihl/Mumbal.
VO, MITNL.
Gensral Manager (Admn}, MTNL pelhi/Mumbal
Genera! Manager (HR), MTNL Co.
General Manager (Fin), MTNL pelhl/Mumbai.
Company Secretary, MTNL.
DGM (A/c & Cash), MTNL CO,

WP NQMsW

10. Directar (PSU-1), DoT w.r.t, letter no, 11-1/20(9- 5U-11 dated 13.05.2008.

11. Director (Audit), PET Audit, 11:"‘ Floor, J.B. Bhart , New Dethl
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